Announcement on Application for the 2017 Pearl River Recruitment Program of Talents

The application for the 2017 Pearl River Recruitment Program of Talents is announced as follows to implement the Opinions on the Implementation of the Institution and Mechanism for Deepening the Talents Development in Guangdong Province (Yue Fa [2017] No. 1), facilitate the innovation-driven development and the cultivation of innovative professionals, with the aim to assure the talents and intellectual support for achieving the goals of Four Adherence, Three Supports and Two Forefronts. 
I. Team Project

(I) Priority Support  
Priority will be given to high-tech fields, such as new-generation information technology, high-end equipment manufacturing, biotechnology and new medical treatment, innovative medicine, new materials, new energy and energy conservation, and resources and environment. Great efforts will be made to attract the innovative start-up teams worldwide which have advanced innovative achievements or independent intellectual property rights, and have capability to achieve breakthroughs in core and key technologies or expect a promising future of commercialization. High level professionals in Guangdong Province are encouraged to set up innovative scientific research teams. More supports will be rendered to overseas young elite teams.  Priority will be given to teams admitted to the Guangdong-Hong Kong-Macao Talent Cooperation Demonstration Area in Nansha, Qianhai and Hengqin.
(II) Types of Support

1. Attracting innovation and startup teams. We will attract innovation and startup teams with stable cooperation record from abroad and other provinces. Two types of application, Technology R&D Industrialization and Basic Applied Research， are available, with Overseas Young Elite Team program under each category.
The teams of technology R&D industrialization will be admitted based on the industrialization projects, with the potential of fast industrialization and promising market outlook, and will focus on research of the core and key technologies of industrial development after admission. The teams of basic applied research will be admitted based on major R&D platforms, key disciplines and major projects, and will conduct researches on strategic, forward-looking, basic and original issues of industrial development after admission.

2. Local innovative research teams. High level professionals of the national and provincial levels who have already specialized in innovative scientific research in Guangdong Province are encouraged to lead and build teams that carry out original basic research and applied technology R&D. Two types of application, Original Basic Research and Applied Technology R&D, are available.
The teams of original basic research will be mainly based on major R&D platforms and key disciplines, and conduct researches on the strategic, forward-looking, basic and original issues of S&T development. The teams of applied technology R&D will focus on the R&D of the key and core technologies urgently needed for the industrial transformation and upgrading in Guangdong, and those required for breakthroughs to address technical bottlenecks in industrial development.
(III) Support Policies
1. Attracting innovation and startup teams. The admitted teams of technology R&D industrialization will be granted the funding at three classes ranging from RMB 10 to 100 million. The teams of basic applied research will receive a fixed amount of financial support of RMB 20 million.

2. Local innovative research teams. The provincial fiscal support will match the research funds to the successful applicant teams located in the Pearl River Delta region provided by their employers, while the provincial fiscal support will double the amount of research funds to the successful applicant teams located in the east, west and north Guangdong provided by their employers. The support amount will not exceed RMB 10 million. The teams appraised to be excellent in 3 years’ time will receive another support fund with maximum of RMB 10 million.

3. Leaders and core members of the newly admitted and eligible teams. Those who are qualified as high level professionals of the Pearl River Recruitment Program of Talents will receive a housing subsidy of not more than RMB 3.5 million and an annual living subsidy of not more than RMB 1 million from the provincial fiscal support, and are eligible for the benefits of various service policies for professionals. The municipal governments above prefecture level where the admitted teams are located may provide the teams with certain amount of financial support in the light of the provincial fiscal support.
(IV) Acceptance Requirements
The basic requirements are as follows:

1. The applicants should have good moral ethnics, professional integrity and high capacity for innovation and entrepreneurship, whose research and achievements are at the forefront of the area, highly innovative or promising for industrialization.

2. The applicants should be in good health, and the members of the admitted teams should not be aged over 65 (born after August 1, 1951). The members of the local innovative research teams should not be aged over 55 (born after August 1, 1961). The age limit will be eased for Nobel laureates or winners of major international awards, top elites and members of innovative team projects of the National Recruitment Program of Global Experts, academicians of Chinese Academy of Sciences and Chinese Academy of Engineering, and academicians from the developed countries and working full time in Guangdong.

3. The employers of the teams are legally incorporated (before the date of application) as independent juristic persons in Guangdong.

4. With clear research direction and goals, the teams should conduct researches in the world’s cutting-edge S&T fields, or on the key and core technologies urgently needed by the industrial transformation and upgrading in Guangdong, or those that meet the requirements of the economic restructuring and can enormously drive the economic and social development in Guangdong. The projects should have a solid foundation of research, expecting major breakthroughs in 3 years and major achievements in 5 years.

The admitted innovation and startup teams should also meet the following requirements:
1. A team consists of 1 leader and at least 4 core members who are all admitted from abroad or other provinces. Priority will be given to the teams admitted from abroad.
2. After admission, the team should work for 5 consecutive  years in Guangdong. The team leader and at least 2 core members (usually the first and the second ones) should work full time in Guangdong, and the rest of the core members may choose to work full time or at least 3 months annually in the province. Priority will be given to the teams with all the members working full time in Guangdong.

3. Over 50% of the team members should have the doctoral degrees or the senior professional titles.

4. A team member should have cooperated with at least another team member in institutes of higher education, enterprises or research institutes or on major projects for over 3 years.

5. Team members should sign the Letter of Intent with the employers, undertaking to enter into a formal agreement of employment and begin working within 3 months after admission (starting from the date of releasing the name list of admitted professionals). If a formal agreement has been signed, the first execution date should be after January 1, 2016.

6. All members of the overseas young elite teams should not be aged over 40 (born after August 1, 1976), admitted from abroad with doctoral degrees.
The local innovative research teams should also meet the following requirements:
1. A team consists of 1 leader and 5 to 10 core members who have been in sound cooperation with each other.

2. Team leaders should be members of the National Recruitment Program of Global Experts or the National Special Support Program for Talents, leading talents of the Pearl River Recruitment Program of Talents, outstanding talents of Guangdong Special Support Program for Talents, National Distinguished Young Elites, or Changjiang Scholars, who have been working full time in Guangdong for over 3 years.

3. Over 50% of the team members should have the doctoral degrees or the senior professional titles.

4. The team leader and over 60% of the core members should be staff of the employers, and undertake to work full time in Guangdong for consecutive 5 years after admission. Other members may come from other organizations or areas.

5. A quota will be imposed on the following institutions and universities: not more than 3 by institutions directly under the central government in Guangdong (including their subordinates, the same below) and prefecture-level cities, and not more than 2 by universities and institutions directly under the province, are to be recommended each year.
(V) Green Channel for Following Teams
1. The teams led by top elites and members of innovative team projects of the National Recruitment Program of Global Experts or Nobel laureates will receive the fiscal support of different levels determined on a case-by-case basis with exemption of evaluation.

2. The teams led by academicians of Chinese Academy of Sciences and Chinese Academy of Engineering, and academicians from the developed countries, or the teams that conform to the national category of key admitted professionals, the major strategic layout of Guangdong, or the urgently needed technology fields in the province, may be admitted through the green channel as stipulated.
(VI) Date and Means of Application
This round of application lasts from August 10 to September 30, 2017.

The application is conducted online. Applicants should visit the Comprehensive Talent Management Platform of Guangdong (website: http://rc.gdstc.gov.cn), register, fill in the online application form, upload the required attachments and submit for approval as required.

The specific application submission procedures are as follows:

 1. The application of organizations (including private ones) administrated by cities or counties (cities/districts) shall be approved by the S&T departments and the organization departments above prefecture level before submission.

 2. The application of organizations directly under the province or the central government, and other types of organizations shall be approved by the organizations themselves before submission.

The final version of the implementation requirements will be released by the Department of Science and Technology of Guangdong Province. Please pay close attention to relevant information publicized on the websites: www.gdzz.cn and http://rc.gdstc.gov.cn.
Ⅱ. High Level Professionals Qualification

(Ⅰ) Overall Principles

We insist on admitting professionals who have excellent academic background, profound knowledge of cutting-edge technology, and are highly skilled and in great demand. We attach importance to their morality, knowledge, capability and achievements, and pay attention to peer and social recognition. Specialized high level professionals and young professionals with global vision that meet the demands of Guangdong’s technological innovation and industrial development will be admitted in accordance with these general principles. 


(Ⅱ) Target Professionals
Leading talents in S&T innovation, high level management professionals, finance professionals, young elites, and overseas experts who are invited to work in Guangdong for a short term. 


(Ⅲ) Qualification and Subsidy
Application can be done on a daily basis while the qualification will be conducted on a regular basis. Support will be given to the employers based on First Admission, Follow-up Subsidy.
Qualified leading talents in S&T innovation, high level management professionals, finance professionals, and young elites will be granted a living subsidy of the same amount of their actual annual income. Leading talents in S&T innovation and young elites who work in the field of applied research and technological development will be granted a subsidy maximum of RMB 1 million for each year for 5 consecutive years, and 10 consecutive years for those who work at basic research. High level management professionals and finance professionals will be granted a lump-sum living subsidy maximum of RMB 1 million. A qualified professional should be granted no more than one subsidy by Guangdong Special Fund for Professionals according to the highest standard. 
In the case of overseas experts who are invited to work in Guangdong for a short term, a subsidy maximum of RMB 250,000 will be granted to the employer of those experts who work for 30-60 days in Guangdong according to the actual salary it pays. A subsidy maximum of RMB 400,000 will be granted to the employer of those experts who work for 61-180 days according to the actual salary it pays. Employers in the eastern, western or northern areas of Guangdong are applicable to a 20% higher limit of subsidy.

（Ⅳ）Acceptance Requirements
Applicants should be of good professional ethics, rigorous attitude for scientific research, and spirits of science, truth, solidarity and cooperation, without any adverse employment record. Applicants for leading talents in S&T innovation, high level management professionals, finance professionals and young elites should have signed a labor contract with the employers, working full time in Guangdong for more than 9 months accumulatively every year, and have paid tax in accordance with laws for at least one year after they work in Guangdong from abroad and other provinces ever since January 1, 2016. The overseas expert applicants should sign a labor contract with the employers, perform the contract of the year and make expected achievements, and have worked in Guangdong accumulatively for not less than 30 days and not more than 180 days during the range from January 1, 2017 to the due date of application. 
Following are additional requirements for each category of professionals.
1. Leading talents in S&T innovation. Significant supports are will be made for the admission of scientists, who meet the demands of Guangdong scientific and technological innovation and improvement, leading the trend of international science development; who work at scientific exploration and cross-sector research with the potential of innovation; and who conduct basic research on the application of important industrial technology. Professionals of scientific innovation, who satisfy Guangdong’s demand for industrial restructuring, and the development of emerging industries, being capable of leading important missions of scientific research and significant engineering constructions in the fields of high-end manufacturing, bioengineering, resources and environment, new energy, advanced materials, or integrated circuit and etc., will be important targets of admission. The applicant for leading professionals in science and technology should be under the age of 65 (born after August 1, 1951), and meet the Criteria for the Admission of Leading Talents in S&T Innovation (2017) (Attachment 1). The condition of age can be appropriately relaxed for those who have made outstanding contributions. 
2. High level management professionals. Important targets of admission include high-end entrepreneurs, who are good at mastering the regulation of market-oriented economy, adsorbing and transforming the achievement of cutting-edge technology, and pushing forward business model innovation; whose enterprises develop rapidly among the competition of market, driving the development of Guangdong’s strategic emerging industries and the advanced manufacturing industry, and thus producing great economic and social benefits. Also, targets include recognized senior professional managers in the industry, with modern management ideas, a strong sense of innovation, and good ability of strategic development, high operational and managing level, and outstanding business performance. The applicant for entrepreneur or professional manager should be under the age of 55 (born after August 1, 1961), and meet the Criteria for the Admission of High Level Management Professionals (2017) (Attachment 2).
3. Finance professionals. Leading professionals in finance, who have great influence in theory or practice circle of the financial industry home and abroad; who gain the leading position and master the core technology of the financial industry; and the institution or team under whose management can fill the gap of Guangdong’s financial industry, so as to establish a good model for the industry. Specialized professionals in finance with high professional qualities and outstanding performance, who work at business that Guangdong’s financial market desiderates to develop, including equity investment (VC, PE), actuarial science, Internet finance, wealth management, fund management, investment bank, intellectual property investment and financing, and financial research and etc. Applicants for finance professionals should be under the age of 65 (born after August 1, 1951), and meet the Criteria for the Admission of Finance Professionals (2017) (Attachment 3). The age limit can be appropriately eased for those who have made outstanding contributions. Situation is excluded as post exchange within financial institution of the same legal person (including financial institutions under the same controlling shareholder or the largest shareholder). Admitted professionals will be granted subsidies in two classes. Subsidy for Class A will receive a maximum of RMB 1 million each year, and Class B a maximum of RMB 0.5 million each year. 
4. Young elites. Prominent young talents from home and abroad with strong innovative ability and potential, who work at cutting-edge science and technology research and have made significant achievements on technological innovation. Applicants for young elites should be under the age of 40 (born after August 1, 1976), and meet the Criteria for the Admission of Young Elites (2017) (Attachment 4). Admitted elites will be granted subsidies in two classes. Subsidy for Class A will receive a maximum of RMB 500,000 each year, and Class B a maximum of RMB 300,000 each year.
5. Overseas experts who are invited to work in Guangdong for a short term. Overseas experts with innovation potential, who work at cutting-edge scientific exploration and cross-sector research or conduct basic researches on the application of important industrial technology, leading the trend of international science development. As well as other in-demand overseas talents in industrial restructuring, emerging industries, and the development of emerging industries. Applicants for this category should be in good health, and meet the Criteria for the Admission of Overseas Experts Eligible for the Short-Term Subsidy Plan (2017) (Attachment 5). 
(Ⅴ) Process of Application and Qualification
1. Submission of application. Qualification for leading talents in S&T innovation, high level management professionals, finance professionals and young elites should be applied by individuals to the employers, and that for overseas experts should be applied by the employers. Employers should be public institutions or domestic enterprises with independent legal entity, and joint ventures of Chinese ownership, which are legally registered in Guangdong (before the due date of application). Eligible institutions log in the Comprehensive Talent Management Platform of Guangdong (http://rc.gdstc.gov.cn), should register an account, fill in the online application form for corresponding professionals according to the guidelines, and submit related documents and materials. 
2. Primary review and verification. According to the principle of localized management, applications from municipal or county (including district) level administrated enterprises (including non-public owned enterprises) should be first reviewed by the municipal human resources and social security authority and relevant competent authorities above prefecture level, then be sent to the Organizational Department of the CPC Municipal Committee for approval, and submitted to the Leading Talents Admission Office of Guangdong Provincial Department of Human Resources and Social Security; applications from Guangdong provincial departments, Central Government institutions in Guangdong and other institutions, should be directly submitted to the Leading Talents Admission Office of Guangdong Provincial Department of Human Resources and Social Security after primary review and qualification. 
3. Final review and qualification. Review and qualification will be conducted on applicants’ professional level and the authenticity of the application materials according to requirements, and a public notice will be made to confirm the list of admitted professionals and subsidy amount. 
(Ⅵ) Remarks
    1. The application period is from September 1 to November 30, 2017. 
  2. Applicants must be responsible for the authenticity and accuracy of the application materials. In the case of falsification and fraudulently obtaining special funds, the Department of Finance of Guangdong Province has the right to withdraw the allocated fund and circulate a notice of criticism on the illegal unit and relevant responsible persons. In serious cases, the responsible person will be subject to prosecution according to the law.
Ⅲ. Postdoctoral Financial Support Project
(Ⅰ) Targets
Applicants should meet the following requirements: 
1. Well performed in both study and integrity, good health, strong academic and scientific research abilities, aged under 35 (born after January 1, 1982).
2. Position in a postdoctoral program or those who are entering a program. Post-doctors who have entered a program during the period of December 2, 2016 to December 1, 2017 will be qualified. Post-doctors who are entering a program should have selected a postdoctoral tutor, and signed an agreement of intent with the institution that set up the program. (Enrolment should be finished within one month after public announcement of the successful applicants, otherwise it would be regarded as volunteer relinquishment.)
3. Received doctoral degree in the recent 2 years (after March 30, 2015) from universities ranking top 200 in the world (according to The Times Higher Education World University Rankings 2017, excluding universities in the mainland, Hong Kong, Macao, and Taiwan), working at postdoctoral research institutions which have set up postdoctoral programs in Guangdong, and promise to work more than 2 years for the program.
4. Applicants who have never received financial support by any national or provincial key talents plan, such as the National Recruitment Program of Global Experts, the Postdoctoral International Exchange Plan, the Postdoctoral Innovative Talents Support Plan, the Pearl River Recruitment Program of Talents, Guangdong Special Support Program for Talents, and the Yangfan Plan, etc.
5. Post-doctors working at important national or provincial developing industries and basic discipline studies are in priority for funding. 
(Ⅱ) Funding Approaches
1. Enrollment funding. The Department of Finance of Guangdong Province will offer a living subsidy of RMB 600,000 to each post-doctor admitted into the postdoctoral program, which is allocated to the program-setting institution in 2 years. In 2017, about 50 post-doctors will be funded. 
2. Follow-up funding. The Department of Finance of Guangdong Province will offer a housing subsidy of RMB 400,000 to each post-doctor who has received funding from this project, signs an employment agreement or labor contract with Guangdong employer after coming out of the program, and promises to work in Guangdong for more than 3 consecutive years.
3. Supporting funding. Postdoctoral program-setting institutions should appropriately improve remunerations by self-financing besides the funding of the project. Other institutions are encouraged to offer supports according to the practical situation. 
4. Receivers of the funding will not be eligible for any other postdoctoral living subsidy offered by the Department of Finance of Guangdong Province.
(Ⅲ) Application Process
1. Individual application. Eligible applicants should fill out an application form and submit to the administrative department of the program-setting institution. The Application Form can be downloaded on the website of Guangdong Organization Work (http://www.gdzz.cn/) or Guangdong Provincial Department of Human Resources and Social Security (http://www.gdhrss.gov.cn/). 
2. Approval and recommendation. The postdoctoral program-setting institution should verify and recommend eligible and outstanding applicants (not more than 5 candidates each institution in principle), and submit the list to Guangdong Provincial Department of Human Resources and Social Security before December 1. 
3. Review and qualification. Review and qualification on application materials will be conducted, and the list of admission will be finalized after public notification and approval. 
(Ⅳ) Remarks
1. Guangdong Provincial Department of Human Resources and Social Security is responsible for the organization, implementation, evaluation, and management of this project. Funding receivers will be annually evaluated according to relevant domestic regulations of postdoctoral researchers. 
2. Applicants and institutions involved in falsification or other misconducts will be disqualified. Serious circumstances shall be sternly dealt with in accordance with relevant regulations.
Ⅳ. Contacts
1. For team projects: Talents Office of Guangdong Provincial Department of Science and Technology

Tel: (020) 83163632, 83163374, 83163351, 83163355
Fax: (020) 83163914

2. For projects of leading talents in S&T innovation, high level management professionals, finance professionals, and young elites: Leading Talents Admission Office of Guangdong Provincial Department of Human Resources and Social Security

Tel: (020) 83134790, 83134781
Fax: (020) 83134793

3. For overseas experts projects: Project Management Division of the Administration of Foreign Experts Affairs of Guangdong Province

Tel: (020) 83134798
Fax: (020) 83134793

4. For postdoctoral financial support project: Professionals Management Division of Guangdong Provincial Department of Human Resources and Social Security
Tel: (020) 83134848
Fax: (020) 83307379
Attachments

1. Criteria for the Admission of Leading Talents in S&T Innovation (2017)
2. Criteria for the Admission of High Level Management Professionals (2017)
3. Criteria for the Admission of Finance Professionals (2017)
4. Criteria for the Admission of Young Elites (2017)
5. Criteria for the Admission of Overseas Experts Eligible for the Short-Term Subsidy Plan (2017)
Office of the Leading Group of Talents Affairs, Guangdong

August 10, 2017

Attachment 1
Criteria for the Admission of Leading Talents in S&T Innovation (2017)
   

1. Prize winners of renowned international science and technology awards, including Nobel Laureates (in Physics, Chemistry, and Physiology or Medicine), and winners of Fields Medal, Wolf Prize, Crafoord Prize, Descartes Prize, Turing Award, Pritzker Architecture Prize, Copley Medal, Abel Prize, Lasker Award, Kyoto Prize, or The Shaw Prize.

2. Winners of State Preeminent Science and Technology Award, or winners of scientific and technological progress awards or technological invention awards at the national level of major developed countries.
3. Academicians of the Chinese Academy of Sciences and the Chinese Academy of Engineering, or academicians of academy of sciences and engineering in the developed countries (including the United States, the United Kingdom, Germany, France, Japan, Italy, Canada, Sweden, Denmark, Norway, Finland, Belgium, Switzerland, Austria, Netherland, Spain, Australia, New Zealand, Russia, Israel, India, Ukraine, Singapore, and Korea).
4. Top talents of national or provincial talents plans, top talents and innovation teams of the National Recruitment Program of Global Experts(Thousand Talents Plan) in the latest five years, distinguished talents of the National Special Support Program for Talents, and leaders of innovation and entrepreneurship teams of the Pearl River Recruitment Program of Talents.
5. Head of major projects of the National Key R&D Plan, the 973 Plan, the 863 Plan or the National Natural Science Foundation of China that are verified as excellent class.
6. Chairpersons of major national sciences and engineering projects of developed countries whose project fund exceeds RMB 10 million.
7. In-service professors of the annual global top 200 universities ranked by Quacquarelli Symonds, Times Higher Education, U.S News & World Report or Shanghai Jiao Tong University.
8. Head of state key laboratories, national engineering laboratories, national engineering research centers or national enterprise technology centers.
9. Professors or researchers of the top 200 research institutions or scientific and technological organizations ranked by Essential Science Indicators (ESI) of the Institute for Scientific Information (ISI) or Nature in the past 3 years.

10. Lead authors or corresponding authors of research paper published on Nature or Science.
11. Headquarter CTO of global top 500 companies ranked by Fortune or Forbes in the past 3 years.
 12. World renowned pioneers, founders or experts who have made significant contribution to the development of certain science or technology sector.

Attachment 2
Criteria for the Admission of High Level Management Professionals (2017)
I. Entrepreneurs
All the following prerequisites should be met accordingly.
1. The startup enterprises should be investing in Guangdong's strategic emerging industry during the Thirteenth Five-Year Plan Period (including new-generation information engineering, high-end software engineering, new energy vehicles, semiconductor lighting, biological industry, new materials, and satellite and application) or major supporting projects to strengthen the core competitiveness of the manufacturing industry (including the construction of manufacturing innovation centers, green manufacturing projects, projects to strengthen industrial foundation, and innovation projects for high-end equipment). The enterprise should have developed mature products and business models, and enjoys great market potential for industrial production.
2. The applicant and the enterprise he or she works for should have developed core technologies or innovative products of independent intellectual property rights, of international or domestic leading position, and of significant economic and social benefits; or have solved crucial technical problems and made significant economic and social benefits for Guangdong's major construction projects or technical innovation projects; or have made other extraordinary achievements that contribute to the economic and social development of Guangdong Province.
3. The applicants should be the enterprises’ legal representative or founder and own not less than 50% of the enterprise’s shares (or have actual controlling rights if less than 50%). The startup enterprise should have a management system of rational structure, clear responsibilities and strong operational and management capacity, a complete financial accounting calculation and management system, and is performing well.

4. The startup enterprises should have an independent legal personality, an establishment period in Guangdong of not more than 3 years, and a paid-in registered capital of not less than RMB 10 million. The enterprise should be in good operation, obey the laws, pay taxes according to regulations, and have no illegal records.
5. The applicants should be of good professional ethics, personal integrity and social responsibility, and have no violation of national laws and regulations.
II. II.Professional Managers
All the following prerequisites should be met accordingly.
1. Mid-level or senior HQ executives of global top 500 companies or senior executives of China’s top 500 companies ranked by Fortune or Forbes in the latest 3 years.
2.Previous executives of companies enjoying a steady growth in performance (Rate of Return on Common Stockholders’ Equity) for more than 3 consecutive years or an overall efficiency indicator of global or domestic leading level in the same industry.
3.Applicant enterprises should have independent legal personality and the applicant should be the head (chairman or general manager) of the enterprises.
4. The applicant should have good professional ethics and personal integrity, without any misconduct such as violation of national laws and regulations, corruption and bribery, divulging companies’ operation and technological secrets, or conducting connected transactions which significantly damage the companies’ benefits and corporate image.

Attachment 3

Criteria for the Admission of Finance Professionals (2017)
Class A: Leading Finance Professionals (RMB 1 million)
Priority will be given to the applicants who meet minimum two of the following prerequisites.
1. Over two years working experience as senior executive in global financial institutions (see annex 1) or as head of national institutes of financial research (see annex 2).
2. Chief drafters of major national financial policies or chairperson of the research and execution of key financial projects or schemes above the provincial level.
3. Domain of skills in alignment with the national or international emerging financial industry in the current year.
4. In-demand team and profit models in Guangdong’s financial industry.
Class B: Finance Professionals (RMB 0.5 million)

Including professionals in financial research, offshore banking, investment banking, fund management, actuarial science of insurance, supply chain financial service, risk management, intellectual property financing, Internet finance, re-insurance, insurance asset management, R&D of new financial products, consumer finance, green finance, PE & VC, financial information and technology, payment and settlement system, wealth management, cultural finance, etc. who should meet the following prerequisites accordingly.
 (1)Financial research professionals
1. Over three years economic or financial research experience related to policies, strategies and industry in financial institutions, research institutes or industry associations.
2. Prize winner for research works above the prefectural level or lead author of over three pieces of research reports on financial market (reports must of practical value and be adopted by corporate or regional headquarters).
3. Acquired senior professional titles in economics or management such as senior economist, senior accountant, Doctor or associate professor level and above.
4. Certificate holders of CFA, FRM, ACCA, CGA, or CPA, etc.

 (2) Offshore banking professionals
1. Minimum three years working experience of offshore banking or relevant work in financial institutions.

2. Acquired senior professional titles in economics or management such as senior economist, senior accountant, Doctor or associate professor level and above.
3. Qualified practitioners of foreign exchange business or certificate holders of ACCA, CGA, or CFA, etc.
 (3) Investment banking professionals
1. Over three years working experience of investment banking in financial institutions.
2. Chairpersons of minimum one investment banking scheme (underwriting fees: not less than RMB 15 million).
3. Acquired senior professional titles in economics or management such as senior economist, senior accountant, Doctor or associate professor level and above.
4. Qualified practitioners of securities underwriting or certificate holders of CFA, etc.

 (4) Fund management professionals
1. Over three years working experience of securities investment fund or industry investment fund in financial institutions.
2. Investment fund performance among top 20% of the same kinds.
3. Acquired senior professional titles in economics or management such as senior economist, senior accountant, Doctor or associate professor level and above.
4. Qualified practitioners of securities or certificate holders of CFA, FRM, etc.

 (5) Actuarial science of insurance professionals
1. Over three years working experience as head in actuarial science of insurance in insurance institutions.
2. Chairpersons of reporting actuarial science reports to insurance supervision department.
3. Acquired senior professional titles in economics or management such as senior economist, senior accountant, Doctor or associate professor level and above.
4. Qualified practitioners of FSA or recognized qualification by IFoA, etc.

 (6) Supply chain financial service professionals
1. Familiar with supply chain financial service operations, relevant laws and international regulations; capable of providing comprehensive financial service of production, supply and marketing of supply chain business.
2. Extensive working experience of supply chain financial service in Chinese or foreign financial institutions; independent chairpersons of a package of supply chain financial services with recognized performance.
3. Acquired senior professional titles in economics or management such as senior economist, senior accountant, Doctor or associate professor level and above.

 (7) Risk management professionals
1. Over three years working experience of risk management in financial or relevant institutions.
2. Served at risk management post in financial institutions and proficient in financial risk control models and tools;
3. Acquired senior professional titles in economics such as senior economists.
4. Risk management certificate holders of FRM or PRM, etc.

 (8) Intellectual property financing professionals
1. Minimum three years working experience of intellectual property financing at banks (or other financial institutions).
2. Served at intellectual property post such as trade and management, securitization, collateral financing or patent insurance.
3. Acquired senior professional titles in economics such as senior economists.
4. Recognized qualification as certified public valuer or patent attorney.

 (9) Internet finance professionals
1. Minimum three years working experience in third-party payment institutions or Internet finance enterprises.
2. Involved in over two cross-sector cooperation in mobile finance or Internet finance or involved in over two products R&D.
3. Acquired senior professional titles in economics such as senior economists.
4. Recognized qualification of e-commerce consultant, national system analyst, AIX certification, Oracle certification, WebLogic, or systems architect, etc.

 (10) Re-insurance professionals
1. Minimum three years working experience of re-insurance in insurance industry.
2. Working experience at re-insurance brokerages or overseas re-insurance companies.
3. Acquired senior professional titles in economics such as senior economists.
4. Recognized qualification as FCAA, ACAA, etc.

 (11) Insurance asset management professionals
1. Minimum three years working experience of funds management in insurance companies, securities companies or relevant institutions.
2. Considerable return among industry’s top 10% through funds management.
3. Acquired senior professional titles in economics such as senior economists.
4. Certificate holders of CFA or FRM, etc.

 (12) R&D of new financial products professionals
1. Minimum three years research experience of financial products in financial institutions.
2. Three years plus operation of innovative financial products and economic benefits among top 30% within the system or market.
3. Acquired senior professional titles in economics or management such as senior economist, senior accountant, Doctor or associate professor level and above.
4. Certificate holders of CFA, FRM, or ACII, etc.
 (13) Consumer finance professionals
1. Minimum three years working experience of debit and credit services in consumer finance companies or other financial institutions.
2. Working experience of consumer finance such as necessities, durables and cars or working at foreign consumer finance markets.
3. Acquired senior professional titles in economics such as senior economist.
4. With past working experience as sales consultant of consumer finance.

 (14) Green finance professionals
1. Minimum three years working experience of green finance in financial institutions or in relevant industries such as low-carbon and energy.2. Recognized R&D work with governmental reward or with pioneering products.
3. Acquired senior professional titles in economics such as senior economist.
4. Served at carbon finance service or certificate holder of CFA.

 (15) PE & VC professionals
1. Minimum three years working experience of PE &VC in financial or relevant institutions.
2. Excellent investment performance, involved in IPO, or experienced in fund raising, investment, management and withdraw.
3. Acquired senior professional titles in economics or management such as senior economist, senior accountant, Doctor or associate professor level and above.
4. Qualified practitioners of CFA or securities.

 (16) Financial information & technology professionals
1. Minimum three years working experience of information & technology in Chinese or foreign financial institutions.
2. Chairpersons of the development and design of financial trading platform or development, upgrading, maintenance and management of information system in big financial institutions.
3. Acquired senior professional titles in economics or management such as senior economist, senior accountant, Doctor or associate professor level and above.
4. Certificate holders of CPDA or IBM certification.

(17) Payment and settlement system professionals
1. Minimum three years working experience in R&D of payment and settlement products or design service in financial institutions.
2. Chairpersons of minimum two innovative products of payment and settlement.
3. Acquired senior professional titles in economics such as senior economists.
4. Qualified practitioners of payment and settlement business or certificate holders of CCBP.

 (18) Wealth management professionals
1. Knowledgeable about taxation, financial accounting and laws and familiar with Chinese and foreign big asset management trend; capable of conducting wealth management demand analysis and formulating corresponding asset allocation plans in accordance with customers’ risk preferences; effective execution and a strong sense of service; good communication skills.
2. Extensive working experience of wealth management in global research or financial institutions; developed influential wealth management plan and promoted the wealth management project; certificate holder of CFA, CFP, ACCA, or legal professional qualification.
 (19) Cultural finance professionals
1. Minimum three years working experience of in-demand financial products or services in financial institutions or cultural enterprises.
2. More than one year’s development experience of innovative cultural finance products or minimum five deals of mortgage or pledge loans of intangible asset.

3. Acquired senior professional titles in Economics such as senior economist.
4. Recognized qualification as certified public assessor or patent attorney.
Annex 1: Global financial institutions

Goldman Sachs

  Morgan Stanley

  JPMorgan Chase 

  Citibank

  AIG，American International Group

  HSBC

  Societe Generale 

  BNP Paribas

  BNP Paribas Peregrine

ABN AMRO Bank

  ING Group 

  Deutsche Bank 

  Dresdner Bank AG 

  Credit Suisse First Boston

  United Bank of Switzerland

  Mizuho Financial Group, Inc.

  Mitsubishi UFJ Financial Group, Inc.

  Sumitomo Mitsui Financial Group 

  DBS Bank Limited

  BlackRock

  Vanguard Asset Management

  State Street Global Advisors

  Fidelity Investments

  BNY Mellon Invest. Management EMEA

  J.P. Morgan Asset Management

  Capital Group

  PIMCO

  Pramerica Investment Management Int.

Amundi
Allianz Group, AXA Group, Legal & General Group, Generali Group, State Farm Insurance, Munich Re, Swiss Re, etc.
Annex 2: National institutes of financial research

Development Research Center of the State Council, Institute of Finance and Banking at the Chinese Academy of Social Sciences, Research Institute of Finance and Banking of the People’s Bank of China, Tsinghua University PBC School of Finance, the National Center for Financial Research at Peking University, National School of Development at Peking University, China Institute for Actuarial Science, and other renowned research institutes.

Attachment 4
Criteria for the Admission of Young Elites (2017)
1. Laureates of national or provincial awards in science and technology

Class A:

1) Laureates of Young Scientist Award of China (China Young Female Scientists Award)

2) Laureates of second class award or above (top five) of state prizes in science and technology (State Natural Science Award, State Technological Innovation Award and National Science and Technology Progress Award)
3) Laureates of second class award or above (top five) of state prizes including Scientific Progress Award and Scientific and Technological Innovation Award from designated developed countries (please refer to annex)
Class B:

1) Laureates of second class award or above (ranks from sixth to tenth) of state prizes in science and technology (State Natural Science Award, State Technological Innovation Award and National Science and Technology Progress Award)

2. Members of national or provincial major talents program
1) Members of the National Recruitment Program of Global Experts (Thousand Talents Plan) issued by the Organization Department of the CPC (youth programs and cultural and art fields are not included)
2) Members of leading talents of the National Special Support Program for Talents (Ten Thousand Talents Plan) issued by the Organization Department of the CPC (natural science and engineering technology)
3) Members of the Changjiang Scholar Award issued by the Ministry of Education (Young Scholar Program is not included; natural science and engineering technology)
4) Grantees of Science Fund for Creative Research Groups of National Natural Science Foundation of China (NSFC)
5) Grantees of National Science Fund for Distinguished Young Scholars of NSFC
Class B:

1) Members of outstanding youth of the National Special Support Program for Talents (Ten Thousand Talents Plan)  issued by the Organization Department of the CPC (natural science and engineering technology)
2) Members of Young Scholar Projects of the Changjiang Scholar Award issued by the Ministry of Education (natural science and engineering technology)
3) Grantees of Excellent Young Scientists Fund issued by National Natural Science Foundation of China

4）Members of the innovation and startup teams of the Pearl River Recruitment Program of Talents of Guangdong Province 
3. Leaders of national or provincial major scientific and technological projects
Class A:
1) The second or third in command of key special projects of key national research plan 
2) The second or third in command of major national scientific and technological special projects
3) The second or third in command of major projects of National Natural Science Foundation of China
4) The second or third in command of State High-Tech Development Plan (863 Program) (financial fund for the project must exceed RMB 5 million; the project should have been completed and approved)
5) The second or third in command of National Basic Research Program (973 Program) (financial fund for the project must exceed RMB 5 million; the project should have been completed and approved)
6) The second or third in command of The National Key Technology R&D Program (financial fund for the project must exceed RMB 5 million; the project should have been completed and approved)
Class B:

1) Chief of sub-projects of key special projects of key national research plan 
2) Chief of sub-projects of major national scientific and technological special projects
3) Chief of sub-projects of major programs of National Natural Science Foundation of China
4) Chief of sub-projects of State High-Tech Development Plan (863 Program) (financial fund for the project must exceed RMB 5 million; the project should have been completed and approved)
5) Chief of sub-projects of National Basic Research Program (973 Program) (financial fund for the project must exceed 5 million RMB; the project should have been completed and approved)
6) Chief of sub-projects of the National Key Technology R&D Program (financial fund for the project must exceed RMB 5 million; the project should have been completed and approved)
4. Persons who are in charge of state-recognized scientific and technological research laboratories or research centers (Class A only)

1) Members of academic board of national key laboratories
2) Persons (top three) who are in charge of national engineering laboratories 
3) Persons (top three) who are in charge of national engineering research centers
4) Persons (top three) who are in charge of national engineering technology research centers
5) Persons (top three) who are in charge of national-recognized enterprise technology centers 
5. Persons who studied and worked in top foreign universities or scientific research institutions
Class A:
1) Incumbent associate professors in world top 200 universities (or equivalent)
2) Incumbent associate professors in world top 200 scientific research institutions or scientific and technological organizations (or equivalent)
Class B:
1) Incumbent assistant professors in world top 200 universities
2) Incumbent assistant professors in world top 200 scientific research institutions or scientific and technological organizations 
3) Engaged in post-doctoral scientific research work in world top 200 universities for at least two years before coming to Guangdong and worked full time in Guangdong and signed at least 3-year contract with the employers
6. Published high level paper on international journals in the past 5 years
Class A:
1) Published minimum one paper on Nature or Science
Class B:
1) Published minimum three papers as the lead author or the only corresponding author in international scientific journals (journal should be inscribed in Q1 of Journal Citation Reports)
7. Technical directors in fortune 500 companies (Class A only)
Worked as technical directors in the headquarters of fortune 500 companies whose ranking released by Magazine Fortune and Forbes in the past three years (only one person from each company can apply)
Annex 1: University ranks can refer to annual world university rankings released by authoritative institutions including UK higher education research institution Quacquarelli Symonds, Times Higher Education, U.S News & World Report and Shanghai Jiao Tong University.
Annex 2: Rankings of world renowned scientific research institutions and scientific and technological organizations can refer to the rankings released by authoritative scientific research institutions including Institute for Scientific Information (Essential Science Indicators) and UK magazine Nature.
Annex 3: Designated developed countries: The United States, The United Kingdom, Germany, France, Japan, Italy, Canada, Sweden, Denmark, Norway, Finland, Belgium, Switzerland, Austria, The Netherlands, Spain, Australia, New Zealand, Russia, Israel, India, Ukraine, Singapore and South Korea.

Attachment 5
 Criteria for the Admission of Overseas Experts 

Eligible for the Short-Term Subsidy Plan

(2017)

1. Nobel laureates (physics, chemistry, physiology or medicine and economics)

2. Laureates of the following rewards: National Medal of Science, National Medal of Technology and Innovation, French National Center for Scientific Research Medal, UK Royal Gold Medal, Copley Medal,  ACM A.M. Turing Award, Fields Medal, Wolf Prize in Mathematics, Abel prize, Lasker-DeBakey Clinical Medical Research Award, Crafoord Prize, Japan Prize, Kyoto Prize and Shaw Prize
3. Members of Academy of Science and Academy of Engineering from The United States, The United Kingdom, Germany, France, Japan, Italy, Canada, Sweden, Denmark, Norway, Finland, Belgium, Switzerland, Austria, The Netherlands, Spain, Australia, New Zealand, Russia, Israel, India, Ukraine, Singapore and South Korea.

4. Worked as president or vice president of renowned international academic organizations.
5. Worked as project directors or chief scientists of major scientific and technological plans in developed countries; professional technicians who hosted large-scale international scientific research or engineering projects and the awarded financial funding for one single project exceeds RMB 10 million .
6. Principals, vice-principals, incumbent professors and associate professors in top 200 universities. University ranks can refer to annual world university rankings released by authoritative institutions including UK higher education research institution Quacquarelli Symonds, Times Higher Education, U.S News & World Report and Shanghai Jiao Tong University.
7. Director and incumbent professors, associate professors, research fellows and research associates who work in top 200 scientific research institutions, scientific and technological organizations. Ranks of these institutions can refer to rankings released in the past three years by authoritative scientific research institutions including Institute for Scientific Information (Essential Science Indicators) and UK magazine Nature.
8. Renowned professionals in international academic or technical circle; Frontier or founder in certain scientific and technological field; famous experts who made enormous contributions to developing certain scientific and technological field.
9. Published paper on Nature or Science as the lead author or corresponding author.
10. Financial elites who worked as senior managerial executives in world renowned financial institutions and have dedicated to and 

11. Mastered core technology in an emerging financial sector at home and/or abroad in the current year.
12. Technical directors or managerial executives at the headquarters of global 500 companies, based on the ranking released in the past three years by Fortune and Forbes.
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